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Summary: The study aims to examine the status of women
leaders, which is considered the cornerstone of bringing about
change, as there are many jobs in which they excel, and it is
certain that addressing women leaders is a strange proposition
and far from actual practice, and women’s excellence remains
linked to mastering their role within their family sphere and
only. But this does not negate the existence of models of women
leaders who were able to impose their presence and excel in their
performance in various fields. In light of this study that dealt
with the topic of leadership, which has always been linked to the
concept of masculinity, however, with women’s entry into the
tield of work and their rise to some leadership positions, many
studies emerged that imposed themselves on the basis of the
concept of femininity and leadership work, which witnessed the
empowerment of women in managing affairs and exercising
their leadership work in a manner It allows them to make

decisions in the necessary time within organizations

Keywords: Leadership, feminist leadership, decision, decision

making, organization
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